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5.14    Disciplinary Action

5.14.1 The Board expects all library employees to conduct themselves in the performance of their duties in a professional manner and in a way that reflects well on the library as an important and respected institution in the community. 
5.14.2  The Board considers the following to be unacceptable conduct on the part of its employees:  being rude to patrons, being absent without leave, unauthorized use of library property for personal benefit, breach of confidentiality and trust, disloyalty to the Board and/or Community Library Committee, and contravention of Library Board policies.
5.14.3 The Board shall ensure that the unacceptable nature of such conduct is immediately brought to the attention of any employee found responsible, and shall demand that the offending conduct not be repeated. 
5.14.4 For serious or repeated infractions or unacceptable conduct, the Board shall draft a written agreement, to be signed by the employee, outlining means for improvement within a specific time frame.
5.14.5 In the event that the measures outlined in paragraphs 5.14.3 and 5.14.4 fail to resolve the problem, the Board shall consider taking steps towards dismissal of the employee.  
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