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5.15      Termination

5.15.1 The Board may, with just cause, terminate any employee.
5.15.2 Every effort shall be made to assist an employee who is having difficulty doing his or her job properly.  However, if all efforts fail and the employee is unable to fulfill job requirements, the interests of the library as a whole require that the employee be removed from the position. 
5.15.3 The employee's problems, as well as attempts to help him or her improve, shall be carefully documented. All such documents shall be retained in the library's personnel file for a period not exceeding one year and shall remain the property of the library.  
5.15.4 Advance notice of termination in writing, or wages in lieu of advance notice, shall be given to the employee in accordance with the provisions of the current Employment Standards Code of Alberta.
5.15.5 No employee shall be dismissed without adequate reasons and a fair hearing.
5.15.6 An employee wishing to terminate their employment must give the employer written notice of intent of at least:
5.15.6.1 One week, if employed more than three months but less than two years.
5.15.6.2 Two weeks, if employed two years or more.
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